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Costing Systems
Introduction
Costing systems can be described as a framework which is used by organizations to estimate their product's costs for profit analysis purposes. It can also be used to evaluate the inventory of organizations and be utilized in the cost control. It is worth noting that the estimation of accurate product costs is very important in any business for profit operations. This implies that an organization ought to know which of the products are profitable and which of the products are no very profitable (Hansen & Mowen, 2017). Therefore, costing systems helps the management of organizations to make informed decisions pertaining to their operations. Costing systems have been found to be very beneficial to various organizations and therefore very important to be utilized.
Compare and contrast the different costing systems
There are various costing systems which can be used by an organization to carry out their estimation operations. One of the costing systems is the Job order costing systems which accumulate separately the manufacturing costs for each job undertaken by an organization. This costing system ensures that the organization engages itself in the production of products which are unique through special orders. There is also process costing which accumulates the manufacturing costs for each of the processes of the organization. This process is very appropriate for the products which can proceed in different departments and which their costs flow from one department to the other. 
Consequently, Activity-based costing is another costing system where it involves the activity rate computation and applications of the overheads in which the products manufacturing are based on.  Basing on whether the fixed manufacturing overheads will be charged to the manufactured products or not, then the cost accounting systems will entail the variable and cost absorption costing. With variable costing, an organization will be able to allocate their manufacturing overheads to their inventories (Maskell, Baggaley, & Grasso, 2016).  On the other hand, absorption costing will help in allocating the variable as well as manufacturing overheads to the products.
Advantages and disadvantages of Costing Systems
Job order costing has been found to be advantageous in that it enables the organization's management to calculate the profit earned from the organization's individual jobs carried out. This denotes that the job order costing helps them to better ascertain whether some of the jobs undertaken by the organization are desirable or not. In addition, the job order costing is flexible in that it enables the management of the organizations to calculate the indirect costs which include the overheads and other organizational expenses such as salaries and wages of employees.
However, with the job order costing, employees will be expected to track all the materials used as well as the labor utilized during a particular job. This, therefore, implies that the job order costing relies so much on statistics rather than utilizing the actual inputs used in a particular job. In addition, job order costing is perceived to be a very complicated element (Wahlen, Jones, & Pagach, 2016).  This is because when an organization works out in various divisions and carry out different kind of jobs, it will become very difficult to measure such costs which are associated to each kind of job undertaken by an organization. The result is that there will be to use technological instruments which in turn are very expensive to purchase. 

Process costing; on the other hand, has as well been found to be beneficial in that when it comes to costing homogeneous products, it is very easier. With this costing system, the business owners have the ability to allocate the costs basing on the number of processes in which the goods will have to go through. Moreover, the process is flexible since the business owners have the ability also of using it to create easy production processes in an organization. This, in essence, allows the management to lower the costs of production (Wahlen, Jones, & Pagach, 2016).  It also helps in eliminating the redundant process and leading to attainment of organizational goals. 
Process costing despite being useful, it has also been noted to create errors in the cost production systems. Since process costing allows for the inclusion of the non-production costs total process costs, it can result in the increase in the costs of each item. This, in turn, will lead to the price of a product. Such small increment in costs leads to errors in costs as it leaves some items unaccounted for. Further, process costing creates difficulty in the processes for managing the inventory as well as the determination of the number of products which an organization will sell in the market. This is because accountants are required to calculate the units which are equivalent in the processes. 
Activity-based costing as well is described to be beneficial since it brings about accuracy and most importantly reliability in the cost determination as its focus on the cause and impacts relationship in the occurrence of costs. In addition, activity-based costing helps the management to identify the real nature of the behavior of costs which is beneficial in helping the organization to reduce the costs of operations by identifying the activities which are less valuable to the processes. It also aids in the utilization of multiple cost drivers since transactions are based on the transaction rather than the volume of the products (Warren, Reeve, & Duchac, 2015).
Activity-based costing is however expensive and complex since it has various cost pools and a number of cost drivers which makes the process complex. Additionally, when it comes to implementing the system, some difficulties such as the selection of cost drivers emerge making the process to be expensive. Consequently, since absorption based costing entails different utility levels which fits different levels of organization which are mainly large in terms of operations. Therefore, it is difficult to be adopted by a small organization since it will prove costly as it cannot be fully utilized (Warren, Reeve, & Duchac, 2015).
A system that our organization in the Middle East utilizes and why
The system which is useful for Sunway Construction Company is Job costing. This because with this system, the management will be able to program it to read the timecards for employees and any other records of labor hours so as to easily determine the labor costs for a specific job at hand. This is to say it will help the management to calculate the effective wages for the salaried workers of the organizations and the subcontractors. Additionally, job costing will enable the management to assign the direct as well as indirect material costs to the job at hand effectively. This is because the system has the ability to classify the material to their respective areas such as the wood, wires, steel, and other construction materials (Gilbertson, Lehman, & Passalacqua, 2014). 
Reasons this particular system aligned with the principles of sustainability 
It can be coherently denoted that the Job order costing system which is used by the Sunway Construction Company is in line with the principles of sustainability. It can be depicted that with this system, the organization will be able to provide a guiding framework which is useful in managing the wealth of the organization. This is attained since with the system, the management has the ability to ensure that the employees are monitored and the costs of operations as well. The various materials which are used in constructions as well are classified appropriately to reduce the wastage. This indubitably reduces the costs which in turn lead to the maximization of wealth. 
Furthermore, the job costing system is in line with the sustainability principles since it is made up of the basis of regulating the material flow as well as energy which underlies the existence. The system ensures that regulation is achieved in ensuring that the timecards are read any time the employees enter the organization and also any time they go out. This ensures that the management controls the utilization of resources since the salaries and wages will be paid basing on ones time spend working on their various assigned tasks (Gilbertson, Lehman, & Passalacqua, 2014). This, therefore, ensures that the regulations are attained at all departments of the organization. 
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